Personal and Confidential

Faculty of Optometry, Rangsit University   

Request for Feedback
Date……………………..

I am going to review XXXXXXX performance soon and he requests me to ask for your feedback. Your feedback will help him improve his performance and effectiveness. Please answer the following questions sincerely and openly and return your feedback to me by May 15, 2014.
1. What are your general opinions on what he has been doing for the past year?

…………………………………………………………………………………………..
…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

2. What is (are) his strength(s)?

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

3. What is (are) his weakness(es)?

…………………………………………………………………………………………..
…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

4. What should he keep on doing?

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

5. What should he stop doing?

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

6. What does he have not done yet and you think he should do?
…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

…………………………………………………………………………………………..

Do you agree to let him (her) know your name? ( Yes   ( No
Thank you for your feedback.

Wuthikrai Boonvarute

